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‘I like what | see when | look in the
mirror,' says Joshua Ngoma, CEO of
Tranter Holdings, and he's not talking
about his good looks. ‘it important that
you have a true refiection of yourself not
_LI.'_.|; asd p[—'r‘-l'.lll. DUl as someone whao can
make a difference to the empowerment
of others and society as a whole.'

Ten years ago Bxxaro CEO Sipho Nkosi

ntroduced Zambian-born mining endg

Y]
Nooma to two other like-minded Dusiness-
men —Humphrey Mathe and Mxodisi Mgoo

The four of them had much in commaon
All had served as Eyesizwe executives and
each had built a career i mining or energy
resources. Thelr bond was strengthened
when they explored the oppartunity of
building a comparry that would facilitate
sustainable black-owned or -managed
companies within the mining and energy
sectorn They shared the sentiment that in
terms of sustainability, broad-based black
economic empowerment (BBBEE) was
simphy Nt doing enough

Although they registered 3 campany in
2002, it only became operational in 2007
with the development of Tranter Haldings,
which Ngoma describes as “an incubator
af sorts

‘We realised that aur experiences of

BBBEE could be uted effectively to enable
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mare people to participate in the eco-
nomic activities of the country and its
communities: And not only through job
creation, but by providing opportunities
for people to have a controlling interest
M an entity

Four such entities are presented in the
farm of subsidiary companies - Tranter
Kismet [nvestments, Tranter Exploration,
Tranter Gold and Tranter Energy ano
Mining Services (TEMS)

Through: them, Tranter has acquired
shares in johannesburg Stock Exchange-
listed Wits Gold and Toronto Stock
Exchange-listed Great Basin Gold, Tranter
Kismet, incidentally, is a totally woman-
driven nitiative and was the first of
Tranter's subsidiaries 10 address this
previously disadvantaged group

Ngoma says that all things considered,
in just two years, the Tranter Group’s
performance has been "wery satisfactiony’,
hawving grown alang with its subsidiaries,
o include two large engineenng manu-
facturing plants in lohannesburg, TEMS
is-also displaying growth with the recent
acquisition of the sub-5aharan operations
of Boart Longyear, ranamed Tranter Rock
Dirifls; which compliments the controlling
and management stake that TEMS has in
Amazwi Power Products

s in the principles of bi onomic
erment, but mining and energy resources company Tranter Holdings |
newhat differently. By KERRY DIMMER

The group has a significant impact on
the lives of its SO0 employees and their
dependants, as well as having a trickle-
down effect on [ocal communities

Through its partnership with entrepre-
newrs in the Bafokeng and Greater Lonmin

pmmunities, TEMS is in the process of
building satelfite workshops 1o be jointly
owned with, and managed by, the local
communities. This i in addition to a similar
project in Steelpoort, Amazw Otex

Well-established mining houses
Lonmin, Anglo Amencan and Impala
Platinum,. among athers, have also
partnerad with TEMS in the establishment
of satellite workshops that wall enabie
lacal communities to provide equipmeant
repair and refurbishment services to mines

"W will be rolling out this concept in
all the areas where we have gperations,
says Mgoma. 'It has great benefits for the
mines, in that downtime is reduced by
having repair centres on their doorsteps
The surnounding cemmunities also benefit
and although we feet this isn't enough,
it's definitely a start

Ve may not have the kind of resources
other establishad businpsses have, Dot we
have-a big heart to share whatever we can
with those wha have very little ar nothing.
You see, itsnot really just about money at
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